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The Development Manager will be responsible for driving philanthropic, 
partnership and grant income within the Development Team, achieving 
ambitious fundraising targets to support Storyhouse’s charitable 
mission and artistic programmes.

You will prioritise fundraising from trusts and foundations, and 
individuals, including public sector grants, major donors and 
philanthropists. To ensure a sustainable and diverse income base you 
will work with other members of the Development Team to steward and 
support corporate partnerships, legacy giving and other donor 
relationships as required.

You will play a key role in fostering relationships with funders, donors, 
and stakeholders, securing investment to support Storyhouse’s artistic 
and community ambitions.

You will champion Storyhouse’s commitment to access, inclusion, and 
participation, developing and delivering strategies to increase 
philanthropic engagement and support for our work.

You will be an ambassador for Storyhouse, strengthening our position as 
a vital cultural and community institution in the city and wider region.



• ldentify and develop opportunities to generate and/or increase fundraising income.

• Work with the Development Director to develop, review, and lead the fundraising strategy.

• Develop and manage positive relationships with funders.

• Support major fundraising campaigns and appeals, including capital and revenue fundraising initiatives, ensuring 
clear objectives, strong case-making, and impactful donor stewardship.

• Draft, submit and successfully manage the progress of funding applications for Storyhouse priority projects and work 
with colleagues to develop strong cases for support within required deadlines.

• Liaise directly with key contacts in trusts, foundations and grant making bodies to establish important dates and 
criteria in order to strengthen applications.

• Establish and monitor progress of applications, including work to agreed Key Performance Indicators (KPl's) and 
agreed Return On Investment targets (ROl’s).

• Provide financial reporting and other management information on a timely basis to the Senior Leadership Team.

• Produce, submit and manage all communications with funders within the agreed timeframe including regular reports. 
Working collaboratively with Storyhouse staff to produce necessary communications as appropriate.



• Develop, implement, and manage the stewardship programme for all trust and foundation donors.

• Develop and manage the individual giving programme.

• Develop and maintain donor records on the CRM database.

• Contribute, as and when relevant and agreed with the Development Director, to the activities of the organisation, 
including attendance at functions outside of standard/agreed working hours.

• Act in accordance with Storyhouse’s policies and procedures and undertake any training as required by Storyhouse.

• Act as a role model for other staff and contribute to the life of the organisation as a whole.

• Carry out any other duties as may be required as part of the Development Manager role.



A proven track record in fundraising and 
development within the arts, culture, heritage, or 

charity sector - Essential

Experience of writing and submitting high-quality 
funding applications to trusts, foundations, and 

statutory funders – Essential

Experience of securing major and mid-scale grants – 
Essential

Experience of developing and managing
relationships with high-net-worth individuals,

corporate partners, or key stakeholders

Experience of planning and delivering high-profile 
fundraising events or campaigns

A demonstrable track record of securing
significant philanthropic income, meeting or

exceeding fundraising targets

A strong understanding of fundraising principles, best practices, and 
current trends in philanthropy

Excellent relationship-building and networking skills, with the ability to 
engage and influence donors and stakeholders

Excellent planning and project management skills, with the ability to 
prioritise, meet deadlines, and manage multiple workstreams

Strong written and verbal communication skills, with the ability to craft 
compelling cases for support and persuasive funding proposals

Understanding of fundraising regulations, including GDPR and ethical 
considerations in philanthropy

Strong negotiation and persuasion skills, particularly in securing 
corporate partnerships and major gifts

A mature and positive attitude

Experience of using data to inform fundraising activity and supporter 
engagement

Proactive nature, willing to locate and develop opportunities

Ability to prioritise workload, working effectivity to deadlines and under 
pressure

Competency to respond and steward a diverse range of people
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